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Good afternoon. I am pleased to have the opportunity to welcome you to 
this virtual meeting on ‘Women’s Contributions to Building Strong State 
Systems of Accounting for and Control of Nuclear Material in Africa’ 
which has been organized in celebration of today, International Women’s 
Day. 

This is a very important topic because what you do makes a significant 
contribution to international peace and security in the context of 
implementing IAEA safeguards. It gives the international community 
confidence that your country is complying with its safeguards agreement 
to use nuclear material only for peaceful purposes. 

The establishment and upkeep of State Systems of Accounting for and 
Control of Nuclear Material, or SSACs, set up by State and Regional 
Authorities, or SRAs, provides the basis for applying IAEA safeguards.  

The performance of SRAs and SSACs has a direct impact upon the 
effectiveness and efficiency of safeguards. They are the interface between 
the State and the IAEA on all safeguards implementation matters. 

As part of the annual Safeguards Implementation Report, the IAEA 
details areas of difficulty in safeguards implementation. One of these 
difficulties includes the performance and effectiveness of some SRAs and 
SSACs, which has a significant impact on safeguards implementation. 
Specific areas of performance include the timely provision of accurate 
information to the IAEA, provision of access and logistical support to 
IAEA inspectors for conducting in-field verification activities, and the 
technical effectiveness of SSACs – for example ensuring the precision of 
the Operator’s measurement systems to ensure the accuracy of 
information supplied to the IAEA. 

https://www.iaea.org/sites/default/files/20/06/statement-sir-2019.pdf


Events such as this are important because they support and strengthen the 
role of women in the implementation of IAEA nuclear safeguards.  

It is a well-known fact that investing in diversity is critical for innovation, 
performance, and reputation within a business. And this applies to the 
implementation of safeguards as well. It has taken companies some time 
to realize that if a workforce reflects diversity, then productivity and 
innovation will be better. 

Studies have shown that team diversity reduces groupthink and leads to 
better decision-making, problem-solving and creative output. This 
diversity includes geographical diversity and gender parity. 

The IAEA embraces the goals of geographical diversity and gender parity. 
Although we have an ethnically diverse staff, efforts to achieve gender 
parity have been slow. But our Director General – Rafael Grossi - has set 
a goal of achieving gender parity at the professional level by 2025, and 
has a concrete plan to accomplish it! 

In closing, I wish you an insightful and interesting workshop. I hope that 
what is being established today will stay with you into the future as you 
develop your professional network and career opportunities, and strive to 
strengthen your SSACs. 

Thank you. 

 


