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Women, Gender and Development 

Directorate Mandate

◼ To integrate gender equality and women’s 

empowerment in the work of the AU i.e. the 

AUC, Organs, RECs, Specialised Agencies, 

MS and all structures that make up the AU. 

◼ To be able to deliver on this mandate the AU

Strategy on Gender Equality and Women’s 

Empowerment was developed and  adopted 

by the AU Assembly in 2018



AU GEWE STRATEGY

◼ Framework document to strengthen women’s 

agency in Africa and ensure that women’s 

voices are amplified and their concerns are 

fully addressed through, among others 

effective legislation implementation and 

proper financing of gender equality work. 



AU GEWE STRATEGY

◼ It is a guiding document on the 

implementation of the AU’s GEWE 

commitments and is to be used to design 

transformational programmes that bring 

results for African women and girls in the 

continent. 

◼ WinAfrica & AFCONE may use the strategy to 

design specific programmes that bring 

solutions for women in the nuclear and 

technology sector. 



Women, Gender and Development 

Directorate Mandate

◼ It is transformational in that its outcomes aim 

to mitigate, if not eliminate the major 

constraints hindering gender equality and 

women’s empowerment, so that women may 

participate fully in economic activities, political 

affairs and social endeavors



Women, Gender and Development 

Directorate Mandate

◼ The Strategy is designed along four pillars 

and it proposes outcomes and possible 

activities to implement each pillar.

◼ In the interest of time, I will share the four 

pillars and then emphasise on the different 

examples that are relevant to this meeting 

today 



Pillar One 

Maximising 
Outcomes, 

Opportunities 
& E Tech-
Dividends

Education & 
Care Work

E  Tech 
Inclusion

Income 
security & 

social 
protection 



Pillar One:Maximizing opportunities, 

outcomes and e-Tech dividends

◼ In this pillar, the strategy recognises, among others, that for 

women to be economically empowered, and to be able to 

effectively contribute to sustainable development, they must have 

access to quality education and control over productive resources.

◼ It also recognises technological and E-solutions and platforms 

which advances gender equality and women’s empowerment.

◼ One of the outcomes of this Pillar relates to Technology and E-

Inclusion where we are looking at women and girls becoming 

more active users and influencers in the technology space and 

where Gender-Enabling Solutions are funded.

◼ Partners like AFCONE and WinAfrica may join the AU to lobby 

tech-firms and financial institutions to fund start-ups and 

innovation hubs which promote gendered solutions and increase 

women’s and girls’ participation in the nuclear and technology 

space.



Pillar Two 

Dignity, Security 
and Resilience 

Health, 
SRHRR, 

HTP

Human 
Security 

Violence 
Against 
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Pillar Two: Dignity, security, and 

resilience

◼ In this pillar, the strategy recognises, among others, that 

Dignity, security and resilience, and women peace and security 

are key to the attainment of gender equality. Human security 

and bodily integrity for women are also critical for the 

attainment of gender equality.

◼ In this regard, promoting the safe, secure and peaceful uses of 

nuclear science and technology will contribute in creative 

conditions that are favourable for the advancement of gender 

equality.

◼ One of the key outcomes under this pillar relates to Violence 

Against Women and Girls as well as Peace Processs. 

◼ Here we want to see all forms of violence against women and 

girls  reduced, criminalized and condemned by society; We also 

want to see  women participate equally in peace processes



Pillar Three
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Pillar 3: Effective Laws, Policies and 

Institutions
◼ Africa is endowed with some of the most progressive laws and 

policies and good institutions to promote and protect women’s rights. 

◼ Challenge: huge deficit in effective implementation.

◼ Many laws promoting gender equality: are there sufficient policies 

within the nuclear and technology sector to promote gender parity? 

◼ The Nuclear and Technology sector may need to take deliberate 

measures to transform its institutions through Gender Governance 

Systems including Gender Responsive Budgeting to promote 

women. 

◼ The world over, good intentions on gender and development are 

often hampered by failure to match these with strong institutional 

mechanisms for implementation.

◼ One of the outcomes of this pillar relates to the Maputo Protocol on 

Women’s Rights, where we are advocating for Member States to 

ratify, domesticate and implement the provisions of this important 

instrument. Women in Nuclear and Technology are also protected 

under Maputo Protocol



Pillar Four 

Leadership, 
Voice and 
Visibilty 

Leadership 

VisibilityVoice 



Pillar four: Leadership, 

voice and visibility
◼ This pillar recognizes that for women to have a voice, 

they need to be equally represented in all areas of 

decision-making and be able to participate with impact, 

through the removal of all forms of barriers.

◼ This calls for enhancement of women’s leadership and their 

empowerment in nuclear science and technology arena

◼ Among others, the Strategy proposes for the “Integration 

of gender in the rewriting of the African narrative”. 

◼ Perhaps this is the time to rewrite the narrative about 

African women in Nuclear Science & Technology.  The 

former AUC Chairperson, H.E Dr. Nkosazana Dlamini-

Zuma, once said, “if we don’t put women in history 

books, they get edited out of history”.



Conclusion

◼ There is also a need to encourage young women to follow 

careers in science. Young girls needs to be empowered to find 

STEM- Sciences, technology, engineeting and maths attractive 

and interesting.

◼ With Win-Africa now fully operationalised, I believe it is possible 

to push for some of these prioroties. 

◼ The GEWE Strategy is very relevant for the achievement of the 

vision of AFCONE and AWIM of not leaving women behind in 

the Nuclear Science and Technology sector

◼ Reaffim the commitment of WGDD to work with AFCONE and 

AWIM to advance common objectives.



The End

◼ Thank you, Merci, Obrigado, Shukran, Asante


